
































































Form No. MGT‐9  

EXTRACT OF ANNUAL RETURN  

as on the financial year ended As on 31.03.2016  

 
[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies 

(Management and Administration) Rules, 2014] 
 
 

I. REGISTRATION AND OTHER DETAILS 

i)  CIN:‐    L51900MH1984PLC034879 

ii)  Registration Date –  22/12/1984 

iii)  Name of the Company ‐   Anshuni Commercials Limited 

iv)  Category / Sub‐Category of the Company    Company limited by shares 

v) 

Address of the Registered office and contact 
details   

Office No.CC 5041 / 5042, Tower C, Bharat 
Diamond Bourse, BandraKurla Complex, Bandra 
(East), Mumbai 400051 

vi)  Whether listed company   Yes 

 
II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY  

 
All the business activities contributing 10 % or more of the total turnover of the company shall be 
stated:‐ 

 
Sl. No.  Name and Description  of  NIC Code of the  %  to total turnover of the 

  main products / services  Product/ service  company 
1  Jewellery Manufacturing 

Service  32112  100% 
 

 
 
III.  PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES  ‐  
 
S. 
No 

NAME AND 
ADDRESS OF THE 
COMPANY 

CIN/GLN  HOLDING/ 
SUBSIDIARY/ 
ASSOCIATE 

% of
shares 
held  

Applic
able  
Sectio
n 

  

NOT APPLICABLE

 
 
 
 
 
 



 
 
 
 
 
 
 
IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity) 

i) Category‐wise Share Holding 
 
 

Category of Share 
holders 

No. of Shares held at the beginning of 
the year   No. of Shares held at the end of the year 

% 
Chang

e 
during 
the 
year 

   Demat  Physical    Total 

% of 
total 
shares  Demat  Physical    Total 

% of 
total 
shares 

A. Promoters 

(1) Indian                            

a)         Individual/HUF  

 

144640 

 

250  144890  60.37%  144640  250  144890  60.37%  NIL 

b)        Central Govt  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

c)         State Govt (s)   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

d)        Bodies Corp.  
22100  900  23000  9.58%  22100  900  23000  9.58%  NIL 

e)         Banks / FI   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

f)         Any Other….   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

  

Sub‐total (A) (1):‐ 
166740  1150  167890  69.95%  166740  1150  167890  69.95%  NIL 

(2) Foreign 

a)  NRIs ‐ Individuals   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

b)   Other – Individuals   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

c)  Bodies Corp.   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

d) Banks / FI   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

a)  Any Other….   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

Sub‐total (A) (2):‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 



Total shareholding of 
Promoter (A) = 
(A)(1)+(A)(2) 

166740  1150  167890  69.95%  166740  1150  167890  69.95%  NIL 

                             

B. Public Shareholding 

1. Institutions                            

a)  Mutual Funds   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

b)  Banks / FI   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

c) Central Govt  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

d)  State Govt(s)   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 
e)   Venture  Capital 
Funds   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 
f)   Insurance 
Companies   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

g)  FIIs   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 
h)   Foreign  Venture 
Capital Funds   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

i)    Others (specify)   ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

Sub‐total (B)(1):‐ 

2. Non‐Institutions 

a)  Bodies Corp.  
23400  ‐‐‐‐‐  23400  9.75%  23400  ‐‐‐‐‐  23400  9.75% 

‐‐‐‐‐ 

i)  Indian  
‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

‐‐‐‐‐ 

ii)   Overseas  
‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

‐‐‐‐‐ 

b)  Individuals  
‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

‐‐‐‐‐ 

i)   Individual 
shareholders holding 
nominal share capital 
upto Rs. 1 lakh  

9560  24700  34260  14.28%  9560  24700  34260  14.28% 
‐‐‐‐‐ 

ii)   Individual 
shareholders holding 
nominal share capital 
in excess of Rs 1 lakh  

‐‐‐‐‐  14450  14450  6.02%  ‐‐‐‐‐  14450  14450  6.02% 
‐‐‐‐‐ 

c) Others (specify)  
‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

‐‐‐‐‐ 

Sub‐total (B)(2):‐ 
‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

‐‐‐‐‐ 

Total Public 
Shareholding 
(B)=(B)(1)+ (B)(2) 

32960  ‐‐‐‐‐  72110  30.05%  32960  ‐‐‐‐‐  72110  30.05% 
   ‐‐‐‐‐ 



C. Shares held by 
Custodian for 
GDRs & ADRs 

‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 
‐‐‐‐‐ 

Grand Total (A+B+C) 
199700  40300  240000  100%  199700  40300  240000  100%  ---- 

 

(ii) Shareholding of  promoters 

 
 
 

Sr No 
Shareholders 
Name 

Shareholding at the beginning 
of the year 

Share holding at the end of the 
year  

  

      No of 
Shares 

% of 
total 

%of 
Shares 

No of 
Shares 

% of 
total 

%of 
Shares 

% change 
in 

1  SEJAL N. SHAH  250  0.10  0  250  0.10  0  NIL 

2  TYCARATI 
JEWELLERS 

900 
 

0.38  0  900  0.38  0   
NIL

3  BHARATI NITIN 
MEHTA  35400  14.75  0  35400  14.75  0  NIL 

4  NITIN KALIDAS 
MEHTA  20450  8.52  0  20450  8.52 

0  NIL 

5  NAVIN C. SHAH  5010  2.09  0 5010  2.09  0  NIL

6  BHAVIN NITIN 
MEHTA  14550  6.06  0  14550  6.06  0  NIL 

7  MADHU N. SHAH  5930  2.47  0  5930  2.47  0  NIL 

     8  PURVI B. MEHTA  17800  7.42 0 17800 7.42 0  NIL

9  ANSHUL N. MEHTA  25050  10.44  0  25050  10.44  0  NIL 

10  PUNIT N. SHAH  250  0.10  0  250  0.10  0  NIL 

11  BHAVIN N. SHAH  200  0.08 0 200 0.08 0  NIL

12  INDIA SHOPPING 
MALL.COM.PVT 
.LTD 

22100  9.21  0  22100  9.21  0  NIL 

13  NTIN MEHTA(HUF)  20000  8.33 0 20000 8.33 0  NIL

 
 

(iii)Change in Promoters’ Shareholding ( please specify, if there is no change) – There is NO CHANGE in Promoters’ 
Shareholding.        

 
(iv)  Shareholding  Pattern  of  top  ten Shareholders other  than  Directors,  Promoters  and 
Holders of GDRs and ADRs):    NIL 

Sr No     Shareholding at the beginning of 
the year 

Cumulative Shareholding 
during the 

year 



  
For Each of 
the Top 10 

Shareholders 
No. of shares 

% of total 
shares of the
company 

No. of 
shares 

% of total 
shares of the 
company 

   At the beginning of 
the year   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

  

Date wise 
Increase / 
Decrease in 
Promoters 
Share holding 
during the year 
specifying the 
reasons for 
increase / 
decrease (e.g. 
allotment / transfer / bonus/ 
sweat equity etc): 

 ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

  

At the End  of 
the year ( or on 
the date of 
separation, if 
separated 
during the year) 

 ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
 
 
 
 

(v) Shareholding of Directors and Key Managerial Personnel: 

Sr No.1  Director  Shareholding at the beginning of
the year 

Cumulative Shareholding during the 
year 

   Bhavin Nitin Mehta   No. of shares 
% of total 

shares of the 
company 

No. of shares 
% of total 

shares of the 
company 

   At the beginning of 
the year   14550   6.06%   14550   6.06% 

  

Date wise 
Increase / 
Decrease in 
Promoters 
Share holding 
during the year 

‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

   At the End  of 
the year 

14550    6.06%   14550   6.06% 



 
 

Sr No.2  Managing Director  Shareholding at the beginning of
the year 

Cumulative Shareholding during the 
year 

   Nitin Kalidas Mehta   No. of shares 
% of total 

shares of the 
company 

No. of shares 
% of total 

shares of the 
company 

   At the beginning of 
the year   20450   8.52%   20450   8.52% 

  

Date wise 
Increase / 
Decrease in 
Promoters 
Share holding 
during the year 

‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐  ‐‐‐‐‐ 

   At the End  of 
the year 

20450    8.52%   20450   8.52% 
 
   



 

Sr No.3  Director  Shareholding at the beginning of
the year 

Cumulative Shareholding during the
year 

   Navin Chandrakant 
Shah   No. of shares 

% of total 
shares of the 
company 

No. of shares 
% of total 

shares of the 
company 

   At the beginning of 
the year   5010   2.09%   5010   2.09% 

  

Date wise 
Increase / 
Decrease in 
Promoters 
Share holding 
during the year 
   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

   At the End  of 
the year 

5010    2.09%   5010   2.09% 
 

Sr No.4  Director & CFO  Shareholding at the beginning of
the year 

Cumulative Shareholding during the 
year 

   Anshul Nitin Mehta   No. of shares 
% of total 

shares of the 
company 

No. of shares 
% of total 

shares of the 
company 

   At the beginning of 
the year   25050   10.44%   25050   10.44% 

  

Date wise 
Increase / 
Decrease in 
Promoters 
Share holding 
during the year   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

   At the End  of 
the year 

25050    10.44%   25050   10.44% 
 

Sr No.5  Director   Shareholding at the beginning of
the year 

Cumulative Shareholding during the 
year 

   Bharati Mehta   No. of shares 
% of total 

shares of the 
company 

No. of shares 
% of total 

shares of the 
company 

   At the beginning of 
the year   35400   14.75%   35400   14.75% 



  

Date wise 
Increase / 
Decrease in 
Promoters 
Share holding 
during the year   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

   At the End  of 
the year 

35400    14.75%   35400   14.75% 
 
 
V. INDEBTEDNESS 
Indebtedness of the Company including interest outstanding/accrued but not due for payment: NIL 

  
Secured Loans 
excluding 
deposits 

Unsecured 
Loans  Deposits  Total 

Indebtedness 

Indebtedness at the beginning of 
the financial year 

   

i) Principal Amount     

ii) Interest due but not paid     

iii) Interest accrued but not due     

Total (i+ii+iii) 
NIL NIL NIL NIL 

Change in Indebtedness during 
the financial year 

       

Addition         

Reduction         

Net Change 
NIL  NIL  NIL  NIL 

Indebtedness  at the end 
of the financial year 

       

i) Principal Amount         

ii) Interest due but not paid         

iii) Interest accrued but not due         
Total (i+ii+iii) 

 
NIL  NIL  NIL  NIL 



VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL: N.A. 
A. Remuneration to Managing Director, Whole‐time Directors and/or Manager:NIL 

Sr No.  Particulars of Remuneration  Name of MD/WTD/ 
Manager  

Total 
Amount 

      ……  ……  ……    

1 

Gross salary   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
(a) Salary as per provisions 
contained 
in section 17(1) of the Income‐tax 
Act, 
1961   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

(b) Value of perquisites u/s 17(2) 
Income‐tax Act, 1961   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

(c) Profits in lieu of salary under 
section 17(3) Income‐tax Act, 1961   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

2  Stock Option   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
3  Sweat Equity   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

4 
Commission   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
‐ as % of profit   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
‐ others, specify…   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

5  Others, please specify   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
   Total (A)   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
   Ceiling as per the Act   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

 
   



    
 

 

 
C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THANMD/MANAGER/WTD: N.A. 

 
Sl.    Particulars of  Key Managerial Personnel 
no.    Remuneration         

      CEO  Company CFO Total 
      (same as MD)  Secretary     

1.             
    Gross salary         
    (a) Salary as per provisions         
    contained in section 17(1) of         
    the Income‐tax Act, 1961         

    (b) Value of perquisites u/s         

B. Remuneration to other directors:  NIL     

Sr no  Particulars of Remuneration 
 

Name of 
Directors   

Total 
Amount 

        

  
3. Independent Directors 
•    Fee for attending board / 
committee  meetings 
• Commission 
• Others, please specify   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

  

4. Other Non‐Executive 
Directors 
 
• Fee for attending board / 
committee meetings  
 
• Commission  
• Others, please specify    ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

  

Total (2) 
 
 
 
 
 

 ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
   Total (B)=(1+2)   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

   Total Managerial 
Remuneration   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

   Overall Ceiling as per the Act   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 



    17(2) Income‐tax Act, 1961         

    (c) Profits in lieu of salary   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
    under section 17(3) Income‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
    tax   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
    Act, 1961   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
       ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
2.    Stock Option  ‐‐‐‐‐ ‐‐‐‐‐ ‐‐‐‐‐  ‐‐‐‐‐ 

       ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
3.    Sweat Equity   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

       ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
4.    Commission   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

    ‐ as % of  profit   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
    ‐ others, specify…   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
5.    Others, please   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

    specify   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
    Total   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 

       ‐‐‐‐‐   ‐‐‐‐‐   ‐‐‐‐‐ 
     

 
 



 
 
 
 
 
VII.  PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES: Not Applicable

 
 
 
Type    Section of  Brief  Details of  Authority  Appeal made, if any 

    the  Description  Penalty /  [RD /  (give Details) 

    Companies    Punishment/  NCLT/   

    Act    Compounding  COURT]   

        fees imposed     
             
Penalty   

NIL  
Punishment 

NIL  

Compounding 
NIL    

C.  OTHER OFFICERS IN DEFAULT     
             
Penalty   

NIL  
Punishment 

NIL  

Compounding  NIL 
   
 
 
For and on behalf of the Board of Directors of  
Anshuni Commercials Limited 
 
 
Sd/‐                                              Sd/‐ 
Nitin Mehta      Anshul Mehta 
Managing Director    CFO & Director 
DIN: 00211780      DIN: 00233371 
 



ANNEXURE 2 

NOMINATION AND REMUNERATION POLICY 

 

1 .PURPOSE OF THE POLICY: 

 

The Nomination and Remuneration Committee (“Committee”) of the Company and 
this Policy shall be in compliance with the provisions of Section 178 of the Companies 
Act, 2013, Clause 49 of the Listing Agreement and such other rules / regulations as may 
be applicable to the Company. 

 

The Policy is framed with the objective(s): 

 

1. To ensure that the level and composition of remuneration is reasonable and sufficient 
to attract, retain and motivate the working potential of all the Directors and Key 
managerial Personnel (KMP) of the Company; 

2. To ascertain that the relationship of remuneration to performance is clear and meets 
appropriate performance benchmarks; 

3. To ensure that the remuneration to Directors and Key Managerial Personnel (KMP)  
of the Company involves a balance between fixed and incentive pay reflecting short and 
long-term performance objectives appropriate to the working of the Company and its 
goals; 

4. To lay down criteria with regard to identifying persons who are qualified to become 
Directors (Executive and Non-executive) and persons who may be appointed in Key 
Managerial positions and to determine their remuneration; 

5. To determine remuneration based on the Company’s size and financial position and 
trends and practices on remuneration prevailing in peer companies, in the industry; 

 



6. To carry out evaluation of the performance of Directors, as well as Key Managerial 
Personnel and to provide for reward(s) linked directly to their effort, performance, 
dedication and achievement relating to the Company’s operations; and  

7. To lay down criteria for appointment, removal of directors and Key Managerial 
Personnel and evaluation of their performance. 

 

2. DEFINITIONS: 

2.1 Act means the Companies Act, 2013 and Rules framed thereunder, as amended from 
time to time. 

2.2 Board means Board of Directors of the Company.  

2.3 Directors mean Directors of the Company 

2.4 Policy or this Policy means, “Nomination and Remuneration Policy.” 

2.5 Key Managerial Personnel means  

      2.5.1. Chief Executive Officer or the Managing Director or the Manager;  

      2.5.2. Whole-time director;  

      2.5.3. Chief Financial Officer;  

      2.5.4. Company Secretary; and  

      2.5.5. Such other officer as may be prescribed. 

 

3. ROLE OF COMMITTEE 

 

3.1. Matters to be dealt with, perused and recommended to the Board by the 
Nomination and Remuneration Committee. 

 

 

 



The Committee shall: 

 

3.1.1 Identify persons who are qualified to become Directors and Key Managerial 
Personnel (KMP) who may be appointed in accordance with the criteria laid down. 

 

3.1.2 Recommend to the Board appointment and removal of Directors and KMP and 
shall carry out evaluation of every director’s performance. 

 

3.1.3   Formulate the criteria for determining qualifications, positive attributes and 
independence of a director. 

 

3.1.4 Recommend to the Board a policy, relating to the remuneration for the Directors 
and Key Managerial personnel and other employees. 

 

3.1.5  To consider and determine the Remuneration Policy, based on the performance 
and also bearing in mind that the remuneration is reasonable and sufficient to attract, 
retain and motivate members of the Board and Key Managerial Personnel and such 
other factors as the Committee shall deem appropriate. 

 

3.1.6  Make independent/ discreet references, where necessary, well in time to verify 
the accuracy of the information furnished by the applicant. 

 

3.2. Policy for appointment and removal of Director and Key Managerial Personnel 
(KMP) 

 

3.2.1. Appointment criteria and qualifications 

 



a) The Committee shall identify and ascertain the integrity, qualification, expertise and 
experience of the person for appointment as Director and Key Managerial Personnel 
and recommend to the Board his / her appointment.  

b) A person should possess adequate qualification, expertise and experience for the 
position he / she is considered for appointment. The Committee has discretion to 
decide whether qualification, expertise and experience possessed by a person are 
sufficient / satisfactory for the concerned position.  

c) The Company shall not appoint or continue the employment of any person as Whole-
time Director who has attained the age of seventy years. Provided that the term of the 
person holding this position may be extended beyond the age of seventy years with the 
approval of shareholders by passing a special resolution based on the explanatory 
statement annexed to the notice for such motion indicating the justification for 
extension of appointment beyond seventy years.  

 

3.2.2. Criteria for Remuneration to Directors, Key Managerial Personnel and   Senior  
Management: 

 

(a) Performance: The Committee shall while determining remuneration ensure that 
the performance of the Director and Key Managerial Personnel and their 
commitment and efficiency is constructive and beneficial in generating 
commercial for the Company. 

 

(b) Responsibilities and Accountability: The roles and responsibilities towards the 
organisation and the position of the Director and Key Managerial Personnel shall 
be formerly evaluated to fix the remuneration. 

 

 

(c) Affordability and Sustainability: The remuneration payable is affordable and 
on a sustainable basis. 

 



3.2.3.    Remuneration to Directors and Key Managerial Personnel: 

The Committee shall ensure that the Remuneration payable to Directors and Key 
Managerial Personnel shall be paid after complying with the provisions of Section 197 
and Schedule V and such other applicable provisions of the Companies Act, 2013. 

 

3.2.4. Term / Tenure 

 

a)  Managing Director/Whole-time Director:  

 

The Company shall appoint or re-appoint any person as its Executive Chairman, 
Managing Director or Executive Director for a term not exceeding five years at a time. 
No re-appointment shall be made earlier than one year before the expiry of term.  

 

b)  Independent Director:  

 

- An Independent Director shall hold office for a term up to five consecutive years on 
the Board of the Company and will be eligible for re-appointment on passing of a 
special resolution by the Company and disclosure of such appointment in the Board's 
report.  

 

-No Independent Director shall hold office for more than two consecutive terms, but 
such Independent Director shall be eligible for appointment after expiry of three years 
of ceasing to become an Independent Director. Provided that an Independent Director 
shall not, during the said period of three years, be appointed in or be associated with 
the Company in any other capacity, either directly or indirectly.  

 

 

 



3.2.5. Evaluation 

 

The Committee shall carry out evaluation of performance of every Director and KMP at 
regular interval (yearly). 

 

3.2.6. Removal 

 

Due to reasons for any disqualification mentioned in the Act or under any other 
applicable Act, rules and regulations thereunder, the Committee may recommend, to 
the Board with reasons recorded in writing, removal of a Director and Key Managerial 
Personnel subject to the provisions and compliance of the said Act, rules and 
regulations. 

 

3.2.7. Retirement 

 

The Director and Key Managerial Personnel shall retire as per the applicable provisions 
of the Act and the prevailing policy of the Company. The Board will have the discretion 
to retain the Director and Key Managerial Personnel in the same position/ 
remuneration or otherwise even after attaining the retirement age, for the benefit of the 
Company. 

 

3.3 Policy relating to the Remuneration for the Whole-time and Director. 

 

3.3.1.  General 

 

a)  The remuneration / compensation / commission etc. to the Whole-time Director, 
and Key Managerial Personnel will be determined by the Committee and 
recommended to the Board for approval. The remuneration / compensation / 



commission etc. shall be subject to the prior/post approval of the shareholders of the 
Company, wherever required.  

 

b)   In determining the remuneration of Whole-time Director and Key 
Managerial Personnel the Committee should consider among others: 

• Conducting benchmarking with companies of similar type on the 
remuneration package; 

• The level and composition of remuneration is reasonable and sufficient to 
attract, retain and motivate Directors of the quality required to run the 
Company successfully; 

• Clear linkage of remuneration and appropriate performance benchmarking; 
and 

• Remuneration involves a balance between fixed and incentive pay reflecting 
short and long-term performance objectives to the working of the Company 
and its goals.  

 

c)  Increments including bonuses, incentive and other rewards to the existing 
remuneration/ compensation structure may be recommended by the Committee to the 
Board which should be approved by the Shareholders of the Company and/or Central 
Government, wherever required.  

 

3.3.2.  Remuneration to Non- Executive / Independent Director 

 

The Non- Executive / Independent Director may receive remuneration by way of 
sitting fees for attending meetings of Board or Committee thereof. Provided that 
amount of fees shall not exceed Rs. One Lakh per meeting of the Board or Committee or 
such amount as may be prescribed by the Central Government from time to time. 

 

 



4.  Membership 

 

4.1 Members of the Committee shall be appointed by the Board with a minimum of 
three Non-Executive Directors out of which not less than one-half shall be Independent 
Director. 

 

4.2 The Chairman of the Committee shall be elected from members amongst 
themselves who shall be an Independent Director. In the absence of the Committee’s 
Chairman, the remaining members present shall elect one of themselves to chair the 
meeting. 

 

4.3 Only members of the Committee have the right to attend and vote at the 
Committee meetings and any other person required to attend the meeting will have no 
right to vote.   

 

4.4 The Chairperson of the Committee or, in his absence, any other member of the 
Committee authorised by him in this behalf shall attend the general meetings of the 
Company. 

 

5.  Frequency of the meetings 

 

The Committee shall meet at such times so as to enable it to carry out its powers, 
functions, roles & responsibilities. 

 

 

 

 

 



6.  Committee Members’ Interests  

 

6.1 A member of the Committee is not entitled to be present when his or her own 
remuneration is discussed at a meeting or when his or her performance is being 
evaluated.  

 

6.2  The Committee may invite such executives, as it considers appropriate, to be 
present at the meetings of the Committee.  

 

7.  Minutes of Committee Meeting 

Proceedings of all meetings must be minuted and signed by the Chairman of the said 
meeting or the Chairman of the next succeeding meeting. Minutes of the Committee 
meeting will be tabled at the subsequent Board and Committee meeting. 
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Form No. MR-3 

 
SECRETARIAL AUDIT REPORT 

 
FOR THE FINANCIAL YEAR ENDED 31st MARCH, 2016 

 
[Pursuant to section 204(1) of the Companies Act, 2013 and rule No.9 of the Companies (Appointment 

and Remuneration of Managerial Personnel) Rules, 2014] 
 

 
 
To, 
The Members, 
Anshuni Commercials Limited 
 
We have conducted the secretarial audit of the compliance of applicable statutory provisions 
and the adherence to good corporate practices by Anshuni Commercials Limited (hereinafter 
called the Company). Secretarial Audit was conducted in a manner that provided us a 
reasonable basis for evaluating the corporate conducts/statutory compliances and expressing 
our opinion thereon. 
 
Based on our verification of Companies books, papers, minute books, forms and returns filed 
and other records maintained by the Company and also the information provided by the 
Company, its officers, agents and authorized representatives during the conduct of secretarial 
audit, we hereby report that in our opinion, the Company has, during the audit period covering 
the financial year ended on 31st March 2016,  complied with the statutory provisions listed 
hereunder and also that the Company has proper Board-processes and compliance mechanism 
in place to the extent, in the manner and subject to the reporting made hereinafter: 
 
We have examined the books, papers, minute books, forms and returns filed and other records 
maintained by the Company for the financial year ended on 31st March, 2016 according to the 
provisions of: 
 
(i) The Companies Act, 2013 (the Act) and the rules made thereunder; 
 
(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made thereunder; 
 
(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder; 
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(iv) The following Regulations and Guidelines prescribed under the Securities and Exchange 
Board of India Act, 1992 (‘SEBI Act’):- 
 

(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and       
       Takeovers) Regulations, 2011; 

 
(b) The Securities and Exchange Board of India (Prohibition of Insider Trading)  

        Regulations, 1992; 
 
We have also examined compliance with the applicable clauses which are stated below: 
 
1. The Listing Agreements entered into by the Company with BSE Limited and National Stock 
Exchange of India Limited and SEBI (Listing Obligations and Disclosure Requirements), 
Regulations, 2015 (w.e.f. December, 2015); 
 
2. The Secretarial Standards issued by The Institute of Company Secretaries of India (SS – 1 & SS 
– 2). 
 
During the period under review the Company has complied with the provisions of the Act, 
Rules, Regulations, Guidelines, etc. mentioned above subject to the following observations: 
 
1. The Company has not painted/affixed its name and address outside its registered office address in 
conspicuous position and legible letters under section 12; 
 
2. The Company has not appointed Company Secretary in terms of section 203, However the management 
has confirmed they shall appoint as soon as they find a suitable candidate. 
 
3. As per Regulation 46 of SEBI (LODR) Regulations, 2015 the Company is required to maintain its 
website. However, Management has informed us that they are under the process of maintaining the same 
in due course. 
  
We further report that  
 
 
The Board of Directors of the Company is duly constituted with proper balance of Executive 
Directors, Non-Executive Directors and Independent Directors. The changes in the composition 
of the Board of Directors that took place during the period under review were carried out in 
compliance with the provisions of the Act. 
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Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed 
notes on agenda were sent at least seven days in advance, and a system exists for seeking and 
obtaining further information and clarifications on the agenda items before the meeting and for 
meaningful participation at the meeting. 
 
During the period, all the decisions in the Board Meetings were carried out unanimously. 
 
We have relied on the representation made by the Company, its Officers and Reports of the 
Statutory Auditor, Internal Auditor for systems and mechanism framed by the Company for 
compliances under other Acts, Laws and Regulations applicable to the Company as listed in 
Annexure II. 
 
We further report that there are adequate systems and processes in the Company 
commensurate with the size and operations of the Company to monitor and ensure compliance 
with applicable laws, rules, regulations and guidelines. (As mentioned above and listed in 
Annexure II). 
 
We further report that during the audit period there were no specific events/ actions having a 
major bearing on the Company’s affairs.   
 
 
 
 
 
 
 
Place: Mumbai      
Date:  29/05/2016                                                                                                                  
                                                                                                Bharat   Sompura –Partner 
                                                                                                (Practising Company Secretaries) 
                                                         Pramod S. Shah & Associates 
                                                                                                         Mem No.: A10540                                                    
                                                                                                         C.P No.: 5540 
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Annexure I 
 
 

To,  
The Members  
Anshuni Commercials Limited 
 
Our report of even date is to be read along with this letter.  
 
1. Maintenance of Secretarial record is the responsibility of the management of the Company. 
Our responsibility is to express an opinion on these secretarial records based on our audit.  
 
2. We have followed the audit practices and process as were appropriate to obtain reasonable 
assurance about the correctness of the contents of the Secretarial records. The verification was 
done on test basis to ensure that correct facts are reflected in Secretarial records. We believe that 
the process and practices, we followed provide a reasonable basis for our opinion.  
 
3. We have relied on the audited accounts for the Financial Year March 31st, 2016 as provided to 
us by the Company.  
 
4. Where ever required, we have obtained Management representation about the Compliance of 
laws, rules and regulations and happening of events etc. 
 
5. The Compliance of the provisions of Corporate and other applicable laws, rules, regulations, 
standards is the responsibility of management. Our examination was limited to the verification 
of procedure on test basis.  
 
6. The Secretarial Audit report is neither an assurance as to the future viability of the Company 
nor of the efficacy or effectiveness with which the management has conducted the affairs of the 
Company.  
 
Date: 29/05/2016 
Place: Mumbai 

                                                                                               _______________________ 
                                                                                     Bharat   Sompura –Partner 
                                                                                    (Practising Company Secretaries)  
                                                                                     Pramod S. Shah & Associates 
                                                                                     Mem No.: A10540 
                                                                                     C.P No.: 5540 



Page 5 of 5 
 

Annexure II 

 

1. Employees’ Provident Fund Act, 1952 and Rules  

2. Professional Tax Act, 1975 and Rules 

3. Payment of Gratuity Act, 1972 

4. Apprentices Act, 1961 

5. Contract Labour (R&A) Act, 1970 

6. Employees State Insurance Act, 1947    

7. Employees’ Provident Fund and Misc Provisions Act, 1952 

8. Equal Remuneration Act, 1976  

9. Minimum Wages Act, 1948 

10. Payment of Bonus Act, 1965 

11. Shop and Establishment Act, 1948 

12. Income Tax Act, 1961 

13. Finance Act, 1994 



ANNEXURE-3 

 

Form No. AOC-2 

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the 
Companies(Accounts) Rules, 2014) 

 

Form for disclosure of particulars of contracts/arrangements entered into by the 
company with related parties referred to in sub-section (1) of section 188 of the 
Companies Act, 2013 including certain arms length transactions under third proviso 
thereto  

 

1. Details of material contracts or arrangements or transactions at arm’s length basis: 

Related Parties and transactions as required under Accounting Standard (AS-18) are 
furnished under paragraph number 10 of significant accounting policies of the Notes to 
the Accounts attached with the financial statements for the year ended March 31st, 
2016. 

No transaction of material nature has been entered into by the Company with its 
Promoters, the Directors or the Management, their subsidiary or relatives etc. that may 
have a potential conflict with the interest of the Company. The Register of Contracts 
containing transactions, in which directors are interested, is placed before the Board 
regularly. 

 

 

 

 

 

 
 



ANNEXURE‐5 

PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS 

 

Details of Loans and Guarantees: 

There are no Loans & advances and Guarantees in the Company during the year under review. 

Details for Investments: 

                      (Amount in Rs.) 

Name of the party  Nature & Purpose of 
transactions 

Amount at 
the 
beginning of 
the year 

Transactions 
during the 
year 

Balance at 
the end of 
the year 

INVESTMENTS:             
Reliance Power Ltd. (Quoted)  Investments  427,309  ‐  427,309 
Alstom T&D India Ltd. (Quoted)  Investments  116,904  278,262  395,166 
Scneider Electric Infrastructure Ltd. 
(Quoted) 

Investments 
116,904  110,887  227,791 

Associated Journal Ltd. (Un‐Quoted)  Investments  100,000  ‐  100,000 
 

 

For and on behalf of the Board of Directors of  

              Anshuni Commercials Limited 

 

 

Sd/‐                                             Sd/‐ 

Place: Mumbai      Nitin Mehta        Anshul Mehta 

Date: 29.05.2016      Managing Director                CFO & Director 

          DIN: 00211780      DIN: 00233371 

 

 



MANAGEMENT DISCUSSION AND ANALYSIS REPORT 

INDUSTRY STRUCTURE AND DEVELOPMENT: 

Indian economy had improvement in macro-economic factors, such as inflation control, decline 
in deficit and macro-economic stability in the year 2015-16. Economic growth appears to be 
recently recovering at different speeds across sectors. There is small improvement in the 
economy compared to year 2014-2015 and will also show further improvement in 2016-17. This 
year however, as Indian economy is getting more mixed with the global economy over the 
years, it is important to note that any serious impact in the global economy can affect India too. 
Some key factors that are influencing economic growth are; the slow recovery in investments, 
corporate balance sheet adjustments and impact of tighter regulatory norms. The private 
investment is not bullish. Third, the exports have declined due to reduction in global trade. 
However, on the positive side, the government’s strong initiatives on “Startups”, “Make In 
India”, “Strong commitment to fiscal targets”, “Smart city and infrastructure transformation” 
will bolster domestic demand and growth. Also other initiatives such as rural sector 
improvements in budget, pay commission award benefits, commodity price checks and interest 
rate reduction will likely uplift the economy. Lastly, good rains recently this year, GST 
introduction has further assured an economic revival. The manufacturing and service industry 
relating to jewellery markets in India is expected to grow in the current year also i.e. 2016-2017. 
While sourcing Indian talent (talent pool also growing) is in demand globally, even the 
domestic demand has increased.  

COMPANY STRUCTURE, DEVELOPMENT AND PERFORMANCE 

Anshuni Commercials Limited is a manufacturing and services provider company. The 
company undertakes manufacturing and trading of diamonds and gold jewellery. Your 
Directors are pleased to report the results of the company for the year 2015-16. The company 
performed exceptionally well in its export, wholesale and retail business and posted an profit 
after tax of INR345,919 and revenue from operations of INR 5,942,052, as compared to INR 
4,758,169 during the last year, witnessing a growth of 24.88%. Net Profit before Tax for the year 
ended March 31, 2016 stood at INR 529,917, as compared to INR 680,062 in the last year, 
witnessing a decline of 22.08%. Net Profit after Tax for the year ended March 31, 2016 stood at 
INR 345,919, as compared to INR 463,878 in the last year, witnessing a decline of 25.43%. 
Company’s plans for expansion are going unabated. 

RISKS AND CONCERNS  

The company is exposed to interest rate risk, credit risk and regulatory risks. The company has 
chalked out risk management plans. Risks are quarterly monitored by the management. As 
Indian Government has tightened finance related regulatory policies, careful and continuous 
cashflow management has become imperative and is of current concern. Technology 
obsoleteness is another risk, where the company is constantly trying to retrain and re-skill 



people in new technologies. Getting timely payments from the government is also a concern 
which is in best way addressed. Being in a Competative industry, losing good talent is always a 
risk. Measures are in place to mitigate this risk. Adequate business insurance policies are also in 
place on errors and omissions and general liability. 

INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY. 

Your company has put a lot of emphasis on improving the internal control systems in multiple 
areas such as Finance, Sales, Legal and HR.  In the areas of Finance, the Company has taken 
large steps in strengthening the internal audits. Accounting practices have been greatly 
improved. Alert mechanism is in place for regulatory changes. Regular collection process is 
setup.  On the sales front, more emphasis is put in customer credit checks, profitability and sales 
closures. Pre-sales process is undergoing restructuring globally.  On the delivery and operations 
side, the emphasis has been in being more sensitive to critical customer events and soft skills 
training. Legal department is further strengthened in setting up ready contract templates. Other 
initiatives such as management performance audit are also successfully implemented last year 
and will continue.  

ENVIRONMENT AND SAFETY  

The company is specifically focusing on continuously contributing to the environment by 
implementing strong environment and safety policies globally. Your company advocates 
various employee initiated environment friendly drives.  

HUMAN RESOURCES 

Your Company realizes the importance of human resources, which it considers next only to 
capital in the order of importance. The Company has a pool of highly qualified and experienced 
professionals, who are instrumental in the Company achieving giant strides year after year 
towards progress. The Company has an HR policy which emphasizes the need for attaining 
organizational goals through individual growth and development. Staff audit and performance 
appraisal are the key areas of the Company’s HR Policy. 

THE GLOBAL ECONOMY AND THE DIAMOND INDUSTRY 
 
The financial year 2015-16 saw various challenges emanating from the Eurozone crisis, the US 
fiscal cliff and slowdown in the emerging economies. The economic activities remained 
subdued with diverging growth trajectories across different economies. However, there have 
been signs of revival with the economic indicators gaining traction in the US. Emerging 
economies are also showing resilience. India remains strong to counter the global economic 
upheaval. With the commitment of the governments of various countries to long-term growth, 
things are likely to improve going ahead. The global economy has not had a bumper year. The 
extent to which growth in emerging markets can compensate for weaknesses in mature ones 
has diminished with each crisis. The Euro-zone catastrophe has spread across European 
borders, along with resulting concerns about its global impact. 



COMPANY’S GOAL 
 
Anshuni Commercials Limited intends to become a fully integrated and profitable diamond 
company in the next few years. We intend to go down the value chain and become closer to the 
customer through retail diamond and jewelry sales and thereby increase profit margins. We 
intend to build a well-managed corporate organization with standard processes and controls, 
competent management and reduced dependency on the promoters to generate revenue – 
features that are quite unique to Indian diamond companies. 
 
COMPANY’S POSITION IN THE DIAMOND VALUE CHAIN 
 
The core activity of the Company is cutting and polishing of rough diamonds to convert them 
into finished stones that can be sold to traders and jewelers. Apart from this, it also sells rough 
diamonds in the open market that it procures from its sources if it feels that the profit on rough 
diamond sale is going to be larger than when post-processing. Thus, the Company is present in 
the stages from Rough Diamond Sales to Polished Diamond Sales. As stated above, these 
activities enjoy relatively lower profit margins than retailing and production. Acknowledging 
this, it has decided to expand into the retail segment through a foray into jewellery which will 
allow high profit margins. 
 
SWOT ANALYSIS 
 
Strengths 
 

• Promoters enjoy more than 20 years of experience in the industry. 
• Low cost of manufacturing owing to a frugal approach towards infrastructure building. 
• Possibility to scale production without large Capex. 
• Good combination of technical as well as advisory personnel in the management. 
• Good network at the grassroots level as well as with top companies. 
• Increasing diversity in consumer base. 

 
Weaknesses 
 

• Organizational development processes at relatively initial phase. 
• Relatively large reliance on promoters for overall management. 
• Lack of first hand supply of rough diamonds from the producers. 

 
Opportunities 
 

• Further strengthen manufacturing base with latest manufacturing and product development 
technologies. 

• Entry into higher value-add jewellery industry. 
• Increasing product portfolio to include bigger stones and fancy cuts. 
• Develop patented cuts of diamonds through R&D and market the unique product to allow 

greater margins. 
 
 



Threats 
 

• Volatility of rough diamond prices. 
• Volatility in gold prices impacting jewellery demand and hence diamond demand. 
• Advent of man-made diamonds in the market. 

 
DISCLAIMER 

Statements made in Management Discussion and Analysis report include forward looking 
statements and may differ from the actual situation. The important factors that would make a 
difference to the Company’s operations include market factors, government regulations and 
policies, developments within and outside the country etc. 

 


































